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MNnax nuyHon orBeTcTBeHHOCTHU (IRP) HOMEP AENA

PaCCMOTpeHVIe MeAVNLMHCKOMN AOKYMEeHTauuun
Individual Responsibility Plan (IRP) Reviewing Medical Evidence

MnaH nuyHoit otBeTcTBEHHOCTM (IRP) Mo nporpamme ycnyr Tpyaoyctpoictaa WorkFirst VOEHTUOVKALIMOHHBIM HOMEP KIVEHTA
(«PaboTa - npexae Bcero») ans

A noHmmato criegytoLLiee::

e 5 06sa3aH(a) paboTaTb, UckaTb paboTy MM FOTOBUTLCS K paboTe Ha NorHyto paboyyto Hedento MPOAOIMKUTENBHOCTLIO MO MeHbLLEN Mepe 32
4acoB, NPK YCIOBUW, HTO S B COCTOSIHUM 3TO AenaTb.

e 5 pomkeH(Ha) 3aHnMaTbLCH TpebyeMol AesTenbHOCTLI0. B criydae HecobntogeHms aToro TpeboBaHus 6e3 yBaXKUTENBLHON MPUYMHBL Ha MEeHS!
MOXET ObITb HaroxeH LuTpad). 3TO Ha3sblBaeTcs ObITb NMOA CTAaTYCOM NPaBOBOr0 B3bICkaHUS (CaHkumi) nporpammbl WorkFirst. Ecnv ko mHe
MPUMEHSIETCA MPaBOBOE B3bICKAHWE (CAHKLMM), TO 3TO 3HAYUT, YTO:

e Pa3swvep moero nocobus 6yaet cokpalleH Ha 40% nnbo Ha AOM0 OAHOTO N1LA, B 3aBUCUMOCTM OT TOrO, YTO BonbLue.
e [1ns cHATWSA C MeHs caHKUmi 5 06s13aH(a) 6ecriepeboliHo cobrntogate TpeboBaHms Moero niaHa IRP B TeveHre YeTbipex Heenb.
e  [pn ycriosun GecrnepeboiiHoro cobrioaeHNs MHON Bcex TpeboBaHWi NnaHa B TeYeHMe YeTbipex Hedernb LTpadHble CaHKLmmn ByayT
CHSATbI, HAYMHAas C MEPBOIO YUCTIa MECALA, CriedyHoLLEro 3a 3TUM YeTblpeXHeAesbHbIM NepYOZOM.
e  Ecnm onutensHOCTb HENPEepPbIBHOMO AENCTBUS CaHKLMIA B OTHOLLIEHUWM MEeHS JOCTUIHET LLIECTU MECALIEB, TO KOMWCCHS MO CaHKLMAM
(sanction review panel) nepecMoTpuUT Moe Aero U MOXET €ro 3aKpbIThb.
e B cnyyae 3akpbITHsi MOEro Aerna KOMUCCYEN Mo CaHKLMSIM MHe NoTpebyeTcs NOBTOPHO NodaTb 3asiBneHne B nporpamMmy v
BecriepeboiiHO BbIMONHATL BCe TpeboBaHWA NnaHa, Npexae YemM s CMOory rnoryyaTh AeHexXHoe nocobue.
e  Ecru Ha meHs ByayT HanoxeHb! NOBTOPHbIE CaHKLIMM, TO KOMUCCHS MO CaHKLMSIM MEPECMOTPUT MOE AES0 1 MOXET €ro 3aKpbITb, eCru
Nepu1oA, HENPEepPbIBHOTO AENCTBISA CaHKLIMIA B OTHOLLIEHNN MEHS! [IOCTUIHET TPEX MEeCSLIEB.

e B nepuoga nonyyeHuns nocodurt TANF/SFA s 06s13aH(a) cotpyaHnyaTte ¢ Otaenom no Bonpocam nomMolum aetam (Division of Child Support,
DCS), ecrv TOMbKO Y MEHs1 HET BECKMX OCHOBaHMIA A71s 0TKa3a OT Takoro COTPYAHNYECTBA. YCMeLLHOe B3bICKaHNe arMMEHTOB MOXET MOMOYb
MHe 136aBUTLCH OT HyXbl B MOMyYEHNN AEHEXHOro Nocobus.

e 5 mory nonyyatb AeHexHble nocooust TANF/SFA Tonbko B TeueHre 60 MecsILIEB 3a BpeMs BCEV XW3HW, eCIiv TOMNBKO Y MeHs HET npaBa Ha
npoarieHne aToro cpoka.

A ucnonb3oBarn(a) MeCSILIEB MOMYYEHNS AEHEXHBIX MOCOOUIA.
£ 0bsa3aH(a) paboTaTs, MckaTb paboTy UMM FOTOBUTLCS K paboTe Ha MOMNHyH paboyyto Hederto MPOACIKUTENBHOCTLIO MO MeHbLLEN Mepe 32
4acoB, NPK YCIIOBUW, 4TO S B COCTOSHUM 3TO AenaTb.

e Ecnu 51 He Mory siBUTBCS Ha 3annaHMpoBaHHOE MeponpuATie, MHe HeobxoaMMo ByAeT NO3BOHNUTL COOTBETCTBYHOLLIEMY JOMMKHOCTHOMY FIWLLy MO
HIDKeyKa3aHHOMY HOMEpY.

e 5 06s3aH(a) y4acTBOBaTh B CrEQYIOLLMX MEPOMNPUATUSX N BUOAX OeATENbHOCTU B TeHeHMe OnpeaeneHHOro Konm4ecTsa BpeMEHM Kaxayto
Hegento:

RR - PaccmoTpeHune MeguLMHCKON AIOKyMEHTauumn

£ nonararo, 4To COCTOsIHME MOEO O3NYECKOO NI NMCUXMHECKOTO 300POBbS JIMBO SMOLIMOHASILHOE COCTOSIHNE MOXET MPENSATCTBOBaTL MOeMy

Y4acTuUIO B HEKOTOPbIX MeponpusTusix nporpammel WorkFirst 1 (unv) moelt TpyaoBo AesTensHOCTU. H cornaluiaiocs JOrOBOPUTLCS O BCTPEYe C

coumarneHbIM paboTHVKOM fo . £ Mory cBfA3aThCsA C 3TUM coLmanbHbIM PaboTHUKOM MO Ten. .

£ noHMMato, YTO Lienbto 3TOW BCTpeun ByaeT paccMOTpeHre Movx Mpobrem co 300poBbeM s BbipaboTky NnaHa NMyHoN OTBETCTBEHHOCTM

(Individual Responsibility Plan), koTopbit onTuMarnsHbIM 06pa3om yA0BNETBOPUT MOW CrieLmdmnieckue Hyxabl U NMPUMET BO BHUMaHVE MOU

creLmdu4eckme orpaHNYeHms.

Ecrv 51 He cvory SIBUTLCA Ha Ha3HaYEHHYH0 BCTPEYY, TO S TO3BOHIO M0 BblLLEYKa3aHHOMY TeriedooHy B AeHb BCTPEYN Ui paHee 1 0OBSICHIO, movemy

s1 HE MOTY MPUATU.

£ NoHMMa0, YTO eCru S He NMO3BOHIO B A€Hb Ha3HaYeHHON BCTPEYN UMM paHee, 3To ByaeT pacLeHeHo Kak HesiBka 6e3 yBaXUTENbHON MPUYUHBI, YTO

MOXET MOBIeYb CaHKLIMK.

Bonpoce! npegocTasnerys yxoda 3a AeTbMU 1 YCIyr NepeBo30K Obln 06cyxaeHbI

A 1 Mol MeHeKep Mo yxoAy NpoBeAEM NOBTOPHLIM 0630p AaHHoro nnaHa IRP 1o .

Ecnv y MeHs1 ecTb yBaXkuTenbHas npuymnHa Anst HeBbInonHeHus TpebosaHui Moero nraHa, To s 0653aH(a) HemeaneHHo CBSA3ATLCS C MOUM

cneuvanvctom nporpammbl WorkFirst unim coupansHbiM paboTHUKOM 1 BHECTU COOTBETCTBYIOLLIVE KOPPEKTVBLI. HekoTopble npumeps!

YBaXUTENbHbIX MPUYMH:

e  f nponycTun(a) HasHauYeHHyo BCTPEYY v MHOE MeponpursTyie no 6051e3Hn Mbo BBINOY HEOXKUOAHHO BO3HMKLLMX NPOBIeM C yxoaom 3a MOVMM

AeTbMMW UMK C TPAHCTIOPTOM.

£ MeHs BO3HMKIa NOTPEOHOCTL B HEOTIOXHOWM MOMOLLY (MEAMLIMHCKOW, MCUXUYECKOIN NGO SMOLIMOHASTBHON).

A xepTBa HacUnNWs B cembe.

£ He B COCTOSIHWUM HANTW AOCTYMNHbIN MO LieHe NPUCMOTP 3a AeTbMU B Bo3pacTe Ao 13-Tu et B MOeEM paroHe.

Y MeHs nveetcs 6esotnaratensHas npobriema ¢ 3aKoHOM.

£ MeHs eCTb UHBaNMAHOCTL NMOO KOHKPETHbIE 3ab0MeBaHVs, KOTOpble MPENATCTBYIOT BbINONHEHWIO TpeboBaHMI NporpamMMbI.

£1 coBepLUEHHONETHWIA(SIST) 1 CTPaZato TSHKENOW XPOHUYECKON MHBANIMAHOCTLIO.

[oma TpebyeTca Moe NpyCyTCTBUE OIS Oka3aHus yxoda pebeHKy co creLmdmnyeckMmn Hykaamm nmbo Apyromy B3pOCIIOMY FvLY, MMetoLLeMy

VHBaNUOHOCTb.

e MHe 55 unm Goree ner, 1 9 yxaxuBato 3a pebeHKoM, poauTernieM KOTOporo He SIBMSIOCh.

e 5 nopato 3asBneHVe Ha NosyyYeHne JOMNONHATENBLHOrO Nocobus no coumaneHomy obecnedeHuto (SSI) yepes otaeneHve aenaptamerta DSHS.

Ecnu 9 He cornmaceH(Ha) ¢ MONoXeHNsAMY AaHHOTO MiaHa, Y MEHs1 eCTb NPaBo 3anpocyTb O NEPECMOTPE MOEro Aera 1 (Unu) o NPOBEAEHUN

cnywanms. [1na nogadum sanpoca o NpoBeaeH!m CriyLLiaH!s MHe HeobxoamMo cBsizaTbes ¢ Monm OTAernom coumansHoro obecrievernst (Community

Services Office) unu ¢ Otaenom agMmuHmcTpaTuBHbIx cnywianui (Office of Administrative Hearings) no agpecy DSHS, PO Box 42488, Olympia WA

98504-2488 B TeueHre 90 oHel ¢ AaTbl NOANMCaHNS HACTOSILLIETO YBEAOMITEHMS MOUM MEHEPKEPOM MO yxoZy (CM. Hke). MHe 6bin BblaaH

ak3emnngp nraxHa IRP.
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JAS ID HOMEP OENA WOEHTUOUKALIMOHHBIA HOMEP KIIMEHTA

MPABUNA COBJMIOOEHNA KOHOUNOEHUMNAIIBHOCTU

MHe moryT 6biTb NPeAoCTaBNEeHbI YCyri NOMOLLM B NPOABWKEHMMN NO crnyxbe, coxpaHeHUn paboTbl, NPUHATUX
npennoxeHnst paboTbl, Noucke paboTbl 1 BbINONHEHMS TpeboBaHUM Moero nnaHa. Ecnu s He cornaceH(Ha) ¢ pelueHnem
0 nNpefocTaBneHnn NN HenpegocTaBeHnn YCrnyr MOMOLLM, Y MEHSI €CTb NPaBo 3anpocuTb 0 NepecMoTpe Moero ferna u
(vnn) o npoBeaeHunn cnywaxns. A obpaltyck kK MoeMy cneunanucty nporpammsel WorkFirst nunu coumansHomy
paboTHUKY, ecrin MHe NOTpedyTCA yCnyrM NOAAEPKKN, CBA3AHHbIE, B YACTHOCTU, CO CIeAyHLLMM:

e PeMOHT MaluHbI e [lpnobpeteHne e JlnueHann/B3HOCHI e CroumocTb npoesga (no
NOATY3HWKOB U NENEeHOK yucny Munb)

e Opexpa e Pacxogpl Ha obpasoBaHne e CTpukka e Paboune MHCTpyMEHTbI

e KoHcynbTupoBaHue e JlMyHas rurmeHa e [lpoe3aHble Ha e CeMellHOe nnaHupoBaHue

06LLEeCTBEHHbIN TPaHCNopT

Moka Ha MeHs1 HanoXeHbl CaHKUWKW, S| He UMEID NpaBa Ha YCIyry NOMOLLM (Takol Kak AeHbrv Ha pabo4yto ogexay unm Ha
TpaHCcnopT), A0 Tex Mop, Noka s He Ha4yHy cobntogaTe TpeboBaHus moero nnaxHa IRP.

A noHmmato, 4YTO B Clny4ae Moero oTkasa OT coTpyaHun4ecTBa C OoTAEeSIOM DCS 6e3 yBa>|<|/|Tean017| NPU4NHbLI MOUN nocobus
MOryT ObITb COKpalleHbl. YBaxXuntesnbHble NPUYnHbBbI BKITKOYAKOT Yyrpody NpuinHeHnA spena MHe i MouMm OeTAM. A
NnoHMMal0, YTO NOKa 4 nosiy4yar counasnbHoe noco6ue TANF, Bce B3biCKaHHbIE aNMMEHTbI Ha coaepxaHue aeten 6yp.yT
yaoepXnBaTtbCd B CHET BbiMJiaTbl AoJra wrarty.

Korga s npekpauly nonyyate nocodus TANF/SFA, otaen DCS GyaeT B3bICKMBaTb anvMeHTbI Ha cogepXaHue aeten u
HanpaenaTb UX MHE, €CNN S TONMbKO He MOMpPOLLY O NPUOCTAHOBKE 3TUX AEWACTBMIA. A NOHMMAatO Ha3Ha4YeHue ycnyr
MOMOLLM, XapaKTep CaHKLUIA U OCHOBaHWSA Afst HUX, a Takke npoueaypbl B3bICKAHWS U NOMYyYeHNs arlMMEHTOB Ha
coaepxaHve geTen.
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